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Paid Sick Days Support
Family Economic Security

Far too many families are struggling to make ends meet while 
juggling work and family. Losing a day’s pay, or a job, to recover 
from illness or to care for a sick child or other family member could 
mean being unable to put food on the table or falling deeper into 
debt. Paid sick days help to provide families a much needed measure 
of security. 

Key Facts: 
•	 Since no state or federal law sets a minimum standard that requires paid sick 
days, workers at all wages are at risk of not having a single paid sick day. Low-
wage workers, however, are the least able to go without pay. Two in five working 
parents (41%) with household incomes below twice the federal poverty level 
do not have paid time off of any kind1 

•	 Everybody gets sick – children are certainly no exception. Children can 
also spread illness as easily as adults: to their playmates, their classmates, their 
teachers, or caregivers.

•	 Women are still most likely to have significant family care-giving responsibili-
ties. The majority of low-wage workers are women, and three out of four do not 
get paid when they take time to care for a sick child.2

•	 Studies show that children recover from illness faster when their parents are 
able to care for them.3 Working parents with paid time off are five times more 
likely to stay home to care for their sick children than those without.4 

•	 As baby boomers age, more working families must increasingly care for elderly 
relatives. According to one study, 35% of American workers have significant elder-care 
responsibility, and more than 1/3 of this group 
was forced to reduce work hours or take time off 
to provide care.5 
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It.
4	 Jody Heymann, Forgotten Families: Ending the Grow-
ing Crisis Confronting Children and Working Parents in the 
Global Economy, 2006.
5	 Families and Work Institute, Highlights of the 2002 
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Global Economy, 2006.

Campaign 2010:
Paid Sick Days for Vermont

Parents should not have to worry 
about losing pay or even their job 
when they are forced to take time 
off from work to recover from 
illness or to care for a sick family 
member. 

Working parents with paid time 
off are over five times more likely 
to stay home to care for their sick 
children than those without paid 
time off.6

Join Campaign 2010: 
Paid Sick Days
for Vermont and help us to 
ensure all working Vermonters are 
guaranteed paid sick days.

Call or email:
Colin Robinson
Vermont Livable Wage Campaign
802.863.2345
livablewage@pjcvt.org
	
Sheila Reed
Voices for Vermont’s Children
802.229.6377
sreed@voicesforvtkids.org
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Paid Sick Days

Coalition
Vermont Livable Wage Campaign - 
Peace and Justice Center • Kids Are 
Priority One Coalition • Vermont 
Commission on Women • Working 
Vermont: The Coalition of Vermont 
Labor Unions; United Professions 
of Vermont/AFT; VT AFL-CIO • 

Vermont Network Against Domes-
tic and Sexual Violence • Green 

Mountain Chapter - Older Women’s 
League • Vermont Workers’ Center 
• Voices for Vermont’s Children


