
 Sample Letter 3 
 
Imagine your child falls ill. You are unable to find alternative care and your job does not 
provide paid sick leave. You are now placed in a position where you must choose between 
caring for your child’s health and paying your bills. For over 106,000 Vermonters this situation 
is very real. Currently 57% of Vermont's private-sector employers offer NO paid sick days to 
their workers, leaving over 106,000 Vermonters without paid sick days to care for themselves, 
their children, parents or partners. 
 
Why are paid sick days important? When employees come to work sick or send their children 
to school sick because they cannot afford to stay home, they risk the health of the public 
around them. Working mothers (who tend to be the dominant caregivers), single parents, and 
low-wage workers are disproportionately affected by a lack of guaranteed paid sick days.  The 
lack of guaranteed paid sick days thereby perpetuates economic disparity and inequality. 
 
Employers also suffer when their employees cannot fully recuperate from illness and maintain 
their health. By allowing workers to take the necessary time off to recuperate and visit medical 
professionals, they can ultimately be healthier, more productive workers.  Employers could 
also reduce turnover from workers seeking new jobs that offer better benefits, like paid sick 
days. The lack of guaranteed paid sick leave in the state of Vermont is a problem which must 
be addressed. I urge you to encourage your legislators to support H.382. Vermont workers and 
the broader society would benefit from paid sick day legislation while putting Vermont at the 
forefront of a growing national movement for paid sick leave taking place across the nation. 


